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Our Mission
Bellwoods Centres provides support for persons with physical support needs to 
enable them to live independently

Our V ision
Bellwoods Centres will double its impact on our clientele and the community over 
the next five years

Our Values
• Client-focused needs-based quality services
• Community partnerships and collaboration
• Visionary leadership 
• Safety and wellness focused environment
• Fiscal responsibility 

WHAT WE BELIEVE IN

CONTENTS

Established over 55 years ago, Bellwoods Centres For Community Living Inc. is a charitable,  
not-for-profit organization providing community based, client directed support services, client 
and family centred support, independent living education programs, and accessible, affordable 
housing for persons with physical support needs living in the Toronto area. Bellwoods has been 
accredited by Accreditation Canada since 2007 and in 2013, received the highest accreditation 
decision of “Accredited with Exemplary Standing.”

Bellwoods focuses on meeting community needs through partnership development to support 
health system priorities. Our personal support services and independent living programs are 
offered to clients who live in the community, in our Community Cluster Programs or supportive 
housing projects. Our voluntary Board of Directors is drawn from the community. 

Bellwoods Centres is committed to enabling adults and seniors with physical support needs to live 
as independently as possible and to direct their own services. We provide individualized services 
and programs in a range of living environments.

Our non-medical personal support services, accommodation and independent living education/
transition programs are available to individuals 16 years of age or older with permanent physical 
disabilities who live in the Toronto area, require assistance with some or all activities of daily living 
on a continuing basis in order to remain in the community, are able to direct or learn to direct 
their own services, and are permanent residents of Ontario with a valid Ontario Health Card.  
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BELLWOODS MILESTONES

1957

1989

2009

2007

1983

1967

2011

2013

2014

1985

1996

2008

2010

2012

Kingston Road: Pioneered housing renovated for accessibility and services for six 
women with cerebral palsy 

Bellwoods Park House: Housing construction and service start for 61 adults with 
physical disabilities

Bellwoods Park House: Renovation to 32 apartments for independent living services 
and transitional living program 

Cooperative Living Project: Shared living services and program support start-up

Attendant Outreach Services: Community-based services start-up

Mimico Apartment Project: Integrated independent living services start-up

MILE Program: Community-based transitional program start-up

Accreditation Canada: First 3-year accreditation award 

Bellwoods Dundas Project: New supportive housing start-up and occupancy 

Community Connect Program: Supportive housing based transitional program start-up 

Accreditation Canada: Renewed 3-year accreditation award 

Community Cluster Program: Sudbury Street start-up

Community Cluster Program: Deauville Place development

Community Cluster Program: Deauville Place start-up

Community Cluster Program: Expansion of Sudbury Street

Accreditation Canada: Awarded “Accredited with Exemplary Standing” for 2013-2017

Website Accessibility: Bellwoods website update to meet Accessibility for Ontarians 
with Disabilities Act (AODA) legislation, Web Content Accessibility Guidelines  
(WCAG) 2.0 “AA” guidelines

“  I came to Bellwoods in the Spring of 2015 because of 
the increasing health challenges associated with my 
disabilities. As I came through the doors, I felt welcomed 
and safe. Because of the staff and residents here at 
Bellwoods’ Dundas, I have grown to feel a sense of freedom 
and well-being I never felt before.”

CHAIR AND EXECUTIVE DIRECTOR’S REPORT 2014-15

2013

The 2014-15 year has been a year of milestones and changes for Bellwoods. As an important 

contributor to the community, Bellwoods continues to seek out opportunities and partnerships  

to support our clients and to align ourselves with community and health system needs.

Quality improvement is always at the forefront of our minds as we endeavour to provide optimal 

services to our clients, alongside our passionate, engaged, and skilled staff group. We recognize 

that quality improvement is continuous and as we reach identified goals, we are motivated and 

committed to expand our goals. Quality and effective services are the foundation of who we are.

This year we embarked upon a process to develop our next 3 year strategic plan (2015-18). 

Through the initial phases of this process we heard what was important to our clients, staff, and 

community stakeholders. Innovation, engagement, and quality continue to be our focus and guide 

us forward in meeting the needs of our community. 

Bellwoods recognizes that many individuals are in need of the various services we offer. We are 

proud that again this year we have been able to exceed our targets in the number of clients we 

have served. Through the range of services available at Bellwoods, we have been able to reach 

out to as many clients as possible to support them in reaching their goals to live independently 

and to have access to needed services.

Bellwoods actively continues to develop innovative programs that meet the needs of our clients. 

Inherent to the success of these programs are the diverse partnerships we have that provide 

enhanced client support. We are very proud of our Community Connect and Community Cluster 

Programs which demonstrate Bellwoods’ creative and collaborative approach to meet the broad 

needs of the health care system and local communities.

A significant change as we embark on the next fiscal year is the retirement of Claire Bryden, 

Executive Director, at the end of June 2015. Claire has been with Bellwoods for more than  

24 years and it has been through her tireless commitment and leadership that she has guided  

us to achieve our successes. 

As the Executive Director for over two decades, I would like to express how pleased I am to have 

worked with such talented people and to have been able to make a positive difference to the quality  

of life of our clients.

As I conclude my first year as Chair of Bellwoods and as we enter into year one of our strategic 

plan, we are confident in our commitment to our mission, vision and values and the directions 

articulated within the plan. Paramount to achieving our goals is our dedicated staff, continued 

sound fiscal management, valued stakeholders and community partners. We are looking  

forward to moving ahead with the strategic plan in the upcoming year. 

Cheryl Baker
Dundas Project Client

Martin Anderson 
Chair, Board of Directors

Claire Bryden 
Executive Director
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SERVICE OUTCOMES 2014-15 (2010-11)

FINANCIAL OUTCOMES
Capital Expenditures 
$212,163 which include 
property upgrades and 
accessibility improvements  
to property 

Compliance to TCLHIN M-SAA performance standards
Balanced budget
Asset base of $11.2 million
$1.5 million net assets retained in equity
Increased revenue by 2% over last year due to PSW 
enhancement fund

Male, age 55+ years, who has had a stroke, 
been on service up to 5 years and lives in 
Toronto Central LHIN

TYPICAL CLIENT 

STRATEGIC FIVE YEAR OUTCOMES - 2010-2015

During the last 5 years 
Sources of Community Connect (CC) Program clients include many hospitals and long term care 
homes such as Providence Healthcare, University Health Network-Toronto Rehabilitation Institute, 
Sunnybrook Health Sciences Centre, West Park Healthcare Centre, Bridgepoint Active Healthcare, 
Humber River Hospital, and Baycrest

CC Program –in the past 5 years
  • 113 ALC patients transitioned from hospital to CC Program
         – 97 clients transitioned to community 
         –  16% more clients (36 individuals) were served in the Program compared to 2010-11  

(31 individuals) 
         –  32% of individuals (37 of 117 individuals) who transitioned to community no longer  

needed Personal Support Worker (PSW) support upon leaving the Program

6

ORGANIZATIONAL 
HIGHLIGHTS

Completed second  year 
of the new Sudbury II 
Community Cluster 
Program (CCP) 
partnership with 4 
clients who left Alternate 
Level of Care (ALC) 
hospital beds to live in 
the community  

Provided leadership and 
worked in collaboration 
to identify and address 
community need, with 
the TCLHIN funded 
Coordinated Attendant 
Service Action Strategy 
(CASAS) project

Meeting community 
need, 74% of all new 
clients (79 individuals) 
were accepted from 
hospital or Long-Term 
Care Home (LTCH) 

310 individuals at 
Bellwoods were served, 
44% more than target 

97 clients were served in 
supportive housing, 28% 
more than target 

213 clients were served 
in community, 52% more 
than target 

50% of clients (155 
individuals) served at 
Bellwoods are within 
transitional programs 
(MILE and Community 
Connect (CC) programs)

Initiated Strategic Plan 
2015-18

Completed Staff 
Satisfaction Survey 
and Action Plan with 
implementation of 
management training 
in staff recognition and 
performance evaluation 

Enhanced tenant 
support through 
environmental 
improvements 
including installation 
of new bathroom 
grab bars, building 
roof replacement and 
elevator repair

Enhanced tenant fire 
protection through 
successful completion 
of new Fire Code 
requirements

Compliance to TCLHIN 
M-SAA performance 
standards 

Asset base of $11.2 
million 

 $1.5 million net assets 
retained in equity

Capital Expenditures
$212,163 which 
include property and 
accessibility upgrades

Development and 
Innovation

Client Service 
Outcomes

Quality 
Management

Financial 
Management

Served 38% more 
individuals –  
310 (225)

VISION & 
STRATEGY
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Served 
38% more 
individuals –  
310 (225)

Achieved stable service  
provision through
- 6% purchase of service (7%)
- Continued commitment to 
increasing Bellwoods’ direct 
service staff through new hires

100 program  
(MILE and CC) 
clients transitioned 
to/within the 
community (48)
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OUR STRATEGIC VISION FOR THE FUTURE 
The 2014-15 year marks the development 
of our next three year strategic plan. In the 
latter part of this year we initiated our next 
strategic plan which included extensive client, 
staff and stakeholder engagement. Bellwoods 
continues to look for opportunities to support 
our clients in a manner which is both innovative 
and effective, with quality services always 
at the foundation of what we do. Bellwoods 
understands the need for our services and we 
are proud that we have exceeded expectations 
with number of clients served. In particular our 
transitional programs (MILE and CC programs) 
reflect 50% of all clients served at Bellwoods. 

As we move towards the next three years it will be 
important that as an organization we continue on 
the path that we have set out. Setting a strategy 
for growth while leveraging our position within 
the system is essential to making our services 
sustainable in the future. Ongoing engagement of 
our clients, staff and our stakeholders is critical 
to helping us define who we are and meeting the 
needs of those we support. Working together with 
community partners and aligning ourselves to 
meet system priorities is essential. We have taken a 
creative approach to defining our services to ensure 
that they meet the diversity of those we are pleased to 
serve. Bellwoods is proud of the work we engage in. 

DEVELOPMENT, INNOVATION,  
SYSTEM COLLABORATION
Bellwoods engaged in the development of 
innovative and effective services and programs 
to support the needs of our clients and the 
health system. We continued to focus on the 
need for services and affordable housing for 
those individuals within the health system who 
have higher complexities and/or have been 
identified as ALC patients to facilitate successful 
transitions from hospital to community.
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

•  Supported 133 CC Program clients in an 
average of 15 supportive housing units at 
Park House since the program opened in 
2009, which represents 118 additional clients 
served

     –  CC program offers transitional supportive 
housing and skill development while 
clients prepare to move to permanent 
housing in the community

     –  CC clients have access to needed 
24/7 support services with the goal 
of supporting them to their discharge 
destination

     –  An important aspect of this program is 
connecting CC clients with community 
supports that will support them as they 
transition into the community 

•  The two Community Cluster Program (CCP) 
sites at Deauville Place and Sudbury Street in 
Toronto are innovative programs designed to 
meet health system needs

–  CCP represents 19 permanent housing units 
which offer a unique access model of 24/7 
support services

–  Served 25 individuals in permanent housing 
through client turnover since the opening in 2011

–  The CCP model combines services, programs, 
and housing support

•  Partners include Toronto Central Community 
Care Access Centre (TC CCAC), housing 
providers and hospitals

•  Bellwoods identified community need through 
engagement with community partners,  
internal and external stakeholders to obtain 
input and feedback provided through 

      –  Service, program and housing partnership 
development projects

      – Strategic planning process
      –  Partnership development and engagement 

e.g. community providers, hospitals and 
housing providers

      –  Participation in service network 
committees and working groups towards 
having system needs met e.g. waitlist 
groups, attendant service groups, Ontario 
Community Support Association (OCSA) 
membership, Health Links membership

•  We wrapped up our support for our 
community partner, Clarendon Foundation 
   –  Implemented administrative, financial 

and service processes at Clarendon 
Foundation prior to transitioning them to  
a new community partner agency

QUALITY MANAGEMENT
•  Implemented Continuous Quality 

Improvement initiatives
•  Further updates to Bellwoods’ website to 

ensure ongoing compliance with AODA WCAG 
2.0 suggested guidelines; as well as the 
addition of a News section to the website

•  Completed staff satisfaction Survey in 
September 2014.  Majority of staff reported 
feeling satisfied or very satisfied                                                                    

•  Staff development and education remains a 
priority with over 60 training sessions held  
for staff

•  Ongoing client opportunities to provide 
feedback regarding services with greater  
than 91% satisfaction levels

•  Initiated new client engagement processes
•  Achieved 91%+ positive client responses to 

quarterly client satisfaction questionnaires
    –  Focused on seven quality indicators drawn 

from the 2012 external Client Satisfaction 
Survey (responses ranged from 91%-99%)

•  Achieving organizational goals and services 
(ongoing) – clients and staff through

    –  Quarterly client satisfaction questionnaires 
and engagement sessions

    –  Inclusion in strategic planning process
    –  Regular review of needs and service 

planning
    –  Involvement in operational processes
    –  Small group interactive sessions for staff 

providing organizational policy updates  
and obtaining feedback 

“  Before I lived in an assisted living residence (Community 
Connect Transitional Living Program) at Bellwoods, I 
was very nervous about returning home. Since moving 
here, I have gained independent living skills through my 
work with Bellwoods staff and I now feel confident and 
independent. I know that I can do a lot of things for myself 
and now look forward to returning home. ”

2013

Linda DiBartolomeo
MILE Program and Community  

Connect Program Client

“““  I have worked for Bellwoods’ Attendant 
Outreach Services since 2001, and it 
has been my great pleasure to work 
here. I take part in the Health and Safety 
Committee and know first-hand how 
committed Bellwoods is to safety – both 
staff and client safety.  I am proud to 
be part of Bellwoods, and look forward 
to being here for many more years to 
come. ”

Jacintha Phillip 
Attendant Outreach Services (AOS) 
Support Service Worker
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ATTENDANT OUTREACH  
SERVICES (AOS): SUCCESSFUL 
TRANSITIONS LEAD TO  
INDEPENDENCE. 

2013

The Almeida Family: (From left to right)

Sandra (AOS client), Domingos (Father),  

Paula (AOS client) and Rosa (Mother) 

Sandra and Paula Almeida are identical twins who 
were born with cerebral palsy, diagnosed at three 
months old. They have received personal support 
services from Bellwoods’ Attendant Outreach Services 
(AOS) since 1996. Bellwoods worked with the Ministry 
of Community and Social Services “Special Services 
at Home” program to transition Sandra and Paula 
onto AOS through Bellwoods. The “Special Services 
at Home” program is funded by the provincial 
government, and assists families who care for children 
with developmental and/or physical disabilities. At 
first, Sandra and Paula’s parents, Rosa and Domingos 
Almeida were nervous about this transition for their 
daughters. It was all new to the Almeidas, and the 
thought of leaving something that was familiar to them 
was initially quite overwhelming. They worried about 
working with new staff and wondered how everything 
was going to work out. With dedicated teamwork, 
trust and education, the transition was successful. 
Rosa reports, “I feel the transition was smooth, the 
staff were great, and Sandra and Paula received the 
personal support services they needed.”

Bellwoods’ AOS provides pre-booked personal support 
services for individuals with physical disabilities living 
in the community. These services can be provided in 
the client’s home, place of employment, and/or school 
where the client is pursuing a degree, certificate 
or diploma. AOS provides services to individuals 16 
years of age and older, living in their own homes, who 
have a permanent physical disability and who require 
assistance with their activities of daily living. These 
services are available throughout the Toronto area 
between 6 am and 12 midnight, on a pre-scheduled 
visitation basis. Our AOS are client-directed, and assist 
clients to carry out their activities of daily living as 
outlined in an individual support service agreement 
and individualized service plan. 

“...this wouldn’t  
be possible without 
the assistance  
of Bellwoods’ 
Attendant 
Outreach 
Services... the 
support and 
assistance 
provided by 
Bellwoods has 
been invaluable  
to our family.”
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FEATURE STORY Rosa and Domingos Almeida have devoted 
themselves to the care of their twin daughters. 
They renovated the family home to be 
accessible and to accommodate Sandra and 
Paula’s physical needs. For example, there is 
a wheelchair lift at the front entrance of their 
home, which allows the twins to enter and leave 
the house. The design of their house ensures 
that Sandra and Paula can navigate around their 
home safely and comfortably, and includes a 
wheel-in-shower, grab bars and an overhead lift. 

As Sandra and Paula require assistance with 
all of their activities of daily living, their daily 
support requires a team approach.  In addition 
to Bellwoods’ daily visits, the Toronto Central 
Community Care Access Centre (TC CCAC) 
also provides daily personal support services. 
Bellwoods’ Personal Support Workers (PSWs) 
work with the TC CCAC PSWs, to support the 
Almeidas to ensure that the twins’ needs are 
met. In addition to providing assistance to Sandra 
and Paula in the morning, Bellwoods’ staff are 
there when they return home from their day 
program at the Luso Canadian Charitable Society 
(LCCS), to assist them off the Wheeltrans bus, 
and to provide personal support services and 
assistance with feeding. The twins have been 
part of the LCCS since it opened in 2003, and 
were recently elected Honorary Presidents of 
the LCCS in 2014. According to Rosa, Sandra 
and Paula are grateful to Bellwoods’ staff 
for their daily interactions and assistance, 
compassion and sharing of stories. Rosa states, 
“Sandra and Paula appreciate the staff for their 
gentleness and caring, and for taking a genuine 
interest in their lives.” The sisters have a great 
sense of humour, and enjoy laughter and good 
conversation. 

It has always been important to Sandra and 
Paula to live at home with their parents. 
Although Rosa and Domingos are aging, they 
remain fiercely committed to maintaining their 
daughters’ independence. Rosa reported that 
she would never consider placing her daughters 
in institutional care, despite their physical and 
developmental challenges. Rosa has mentioned 

that it is the family’s goal for the twins “to remain 
at home for their entire lives so they can live 
as independent as possible,” and believes “this 
wouldn’t be possible without the assistance 
of Bellwoods’ Attendant Outreach Services.” 
The Bellwoods team has worked alongside the 
Almeidas, and have provided quality personal 
support services to Sandra and Paula. As Rosa 
reports, “the support and assistance provided by 
Bellwoods has been invaluable to our family.”

1

2

3

1.   Sandra Almeida and Rosa Almeida
2.   Lorraine Campbell (AOS Support Service Worker) 

and Paula Almeida
3.   Lorraine Campbell, Sandra Almeida, Rosa 

Almeida, Marie Thomas (AOS Support Service 
Worker) and Paula Almeida 



““
INDEPENDENT AUDITORS’ REPORT

The accompanying summarized financial statements, which comprise the summarized balance sheet  
as at March 31, 2015 and the summarized statement of operations and  changes in unrestricted net  
assets for the year then ended, and the related notes are derived from the audited financial statements of 
Bellwoods Centres for Community Living Inc. for the year then ended. We expressed an unmodified audit 
opinion on those financial statements in our auditors’ report dated June 22, 2015.  

The summarized financial statements do not contain all the disclosures required by Canadian accounting 
standards for not-for-profit organizations. Reading the summarized financial statements, therefore,  
is not a substitute for reading the audited financial statements of Bellwoods Centres for Community 
Living Inc.

MANAGEMENT’S RESPONSIBILITY FOR THE SUMMARIZED FINANCIAL STATEMENTS 

Management is responsible for the preparation of the summarized financial statements on the basis 
described in note 2.

AUDITORS’ RESPONSIBILITY
Our responsibility is to express an opinion on the summarized financial statements based on our 
procedures, which were conducted in accordance with Canadian Auditing Standard (CAS) 810, 
Engagements to Report on Summary Financial Statements. 

OPINION
In our opinion, the summarized financial statements derived from the audited financial statements  
of Bellwoods Centres for Community Living Inc. as at March 31, 2015 and for the year then ended  
are consistent, in all material respects, with the audited financial statements, on the basis described  
in note 2.

Toronto, Canada,       Chartered Professional Accountants

June 22, 2015         Licensed Public Accountants

To the Board of Directors of

BELLWOODS CENTRES FOR COMMUNITY LIVING INC.

OUR PARTNERS AND 
TEAM MEMBERS

KEY PARTNERSHIPS 

Services
•  Toronto Central Local Health Integration Network (TCLHIN) 

•  Toronto Central Community Care Access Centre (TC CCAC)

•  Hospitals – acute, rehabilitation, complex continuing care

•  Community Support Services

•  Other partners supporting shared clients and initiatives 

Housing 
• City of Toronto

• Government of Ontario

• Canada Mortgage and Housing Corporation (CMHC) 

• First National Financial LP

• St. Clare’s Multifaith Housing Society

• Mahogany Management 

Management Team 2014-15 - Front row, left to right: 
Susan Andrew (Senior Director, Client Services), Janice 
Hayden (Director, Community Services), Karen Woo 
(Director, Communications & Strategic Development)

Back row, left to right: Claire Bryden (Executive Director), 
Abdul Machher (Chief Financial & Information Officer), 
Sharri-Ann Edmunds (Director, Assisted Living),  
David Gibson (Director, Human Resources & Organizational 
Development) 

Absent: Harriet Jamieson (Director, Client Programs)

Board Members 2014-15 - Front row, left to right:  
Susan Jewell (Director), Barbara Baca (Director), Timothy 
Pervin (Director) 

Back row, left to right: Giles Osborne (Treasurer), John 
McMillan (Vice President), Robert C. Taylor (President),  
Paul Williams (Director) 

Absent: Martin Anderson (Chair), Gabrielle Bochynek 
(Secretary), Robert Last (Director), Allan Rewak (Director), 
Jason Wein (Director) 

“  I have worked in the 
Supportive Housing Services 
for 5 years at Bellwoods and I 
sincerely enjoy our teamwork 
at our 1082 Dundas Project – 
working with my colleagues 
and the management team.  
I also enjoy working with 
clients towards leading an 
independent life. I appreciate 
their drive to uphold their 
independence.”

Tesfaye Adem  
Dundas Project  
Support Service Worker 
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NOTES TO SUMMARIZED FINANCIAL STATEMENTS   
MARCH 31, 2015

1. SUMMARIZED FINANCIAL STATEMENTS
The summarized financial statements are derived from the 
complete audited financial statements, prepared in accordance 
with Canadian accounting standards for not-for-profit 
organizations as at March 31, 2015 and for the year then ended.

The preparation of these summarized financial statements 
requires management to determine the information that needs 
to be reflected in the summarized financial statements so that 
they are consistent in all material respects with, or represent a 
summary of, the audited financial statements.

These summarized financial statements have been prepared by 
management using the following criteria:

[a] the information in the summarized financial statements is in 
agreement with the related information in the complete audited 
financial statements; and

[b] that, in all material respects, the summarized financial 
statements contain the information necessary to avoid distorting 
or obscuring matters disclosed in the related complete audited 
financial statements, including the notes thereto.

Management determined that the statements of changes in 
internally restricted net assets and cash flows do not provide 
additional useful information and, as such, has not included 
them as part of the summarized financial statements.

The complete audited financial statements of the Bellwoods 
Centres for Community Living Inc. [the “Organization”] are 
available upon request by contacting the Organization.

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
The following summary of significant accounting policies is set 
forth to facilitate the understanding of the summarized financial 
statements:

Revenue recognition
The Organization follows the deferral method of accounting 
for contributions, which include grants and donations. Grants 
and bequests are recognized in the accounts when received 
or receivable if the amount to be received can be reasonably 
estimated and collection is reasonably assured.  Other 
donations are recorded when received, since pledges are not 
legally enforceable claims.  Unrestricted contributions are 
recognized as revenue when initially recorded in the accounts.  
Externally restricted contributions are deferred when initially 
recorded in the accounts and recognized as revenue in the year 
in which the related expenses are recognized.

Restricted contributions for the purchase of capital assets that 
will be amortized are deferred and recognized as revenue on the 
same basis as the amortization expense related to the acquired 
capital assets.

Rental income from tenants is recognized as earned when 
rental services are provided.

Investment income is recognized in the statement of operations 
when earned, other than interest earned on the capital asset 
replacement reserve which is added to the balance.

Financial instruments 
Long-term debt, which comprises mortgages payable and loan 
payable – City of Toronto, are initially measured at fair value, 
net of transaction costs, and are subsequently measured at 
amortized cost.  Transaction costs are amortized using the 
straight-line method.

Financial instruments, including accounts receivable, fixed 
income investments, accounts payable and long-term debt, 
are initially recorded at their fair value and are subsequently 
measured at cost, net of any provisions for impairment.

Capital assets
Purchased capital assets are recorded at acquisition cost 
less accumulated amortization.  Capital assets are amortized 
on a straight-line basis over the following periods:

Tangible    
Buildings   20 years
Building improvements  18 years
Furniture and equipment  5 years
Computer equipment  3 years
Leasehold improvements  Term of lease
 
3. DEFERRED CAPITAL AND RENTAL CONTRIBUTIONS
Deferred capital contributions 
Included in deferred capital contributions is a forgivable loan 
from Canada Mortgage and Housing Corporation [“CMHC”], 
which is part of the funding provided by the three levels of 
government for the new supportive housing project [1082 
Dundas Street West] at the south end of the Shaw Street 
property.  This loan was granted by CMHC on behalf of the 
Ontario Ministry of Municipal Affairs and Housing.

The loan is repayable on May 1, 2034.  According to the 
agreement, the loan is forgivable if the Organization is in 
compliance with the conditions set.  As at March 31, 2015, 
management believes the Organization is in compliance with 
the conditions set.  Since the Organization expects to remain 
in compliance with the conditions required for the loan to be 
forgiven, this loan has not been recorded as loans payable.

Interest is to be charged at the higher of [i] current prime 
rate for a commercial first mortgage having a five-year 
term, plus 2% or [ii] the interest rate applicable to the first 
mortgage registered against the title to the property, plus 
2%; however, this interest will also be forgiven as long as 
the conditions are met.  As at March 31, 2015, management 
believes the Organization is in compliance with the conditions 
set and, accordingly, no interest has been accrued.

Deferred rental contributions
Deferred rental contributions represent funds received from 
the Toronto Central Community Care Access Centre for 
the buy-down of the rental charges at the Deauville Place 
Apartments and 180 Sudbury Project II.  The purpose of these 
units is to provide affordable rental housing to alternate level 
of care patients.  For the Deauville Place Apartments, the 
monthly rental charges were bought down for a period of 20 
years commencing April 1, 2012.  For the 180 Sudbury Project 
II, the monthly rental charges were to be bought down for a 
period of 20 years, commencing in fiscal 2013.

SUMMARIZED BALANCE SHEET                   AS AT MARCH 31

SUMMARIZED STATEMENT OF OPERATIONS &
CHANGES IN UNRESTRICTED NET ASSETS             YEAR ENDED MARCH 31

REVENUE
Ontario Ministry of Health and Long-Term Care
City of Toronto
Rental income from tenants
Investment and other income

EXPENSES
Salaries and benefits
Other

Deficiency of revenue over expenses for the year

Unrestricted net assets, beginning of year
Net change in net assets invested in capital assets
Unrestricted net assets, end of year

2014 ($)

7,900,924
258,135
269,721
715,090

9,143,870

7,039,332
2,233,212
9,272,544
(128,674)

761,926
57,375

690,627

2015 ($)

8,154,803
284,948
277,738
607,083

9,324,572

7,217,157
2,242,765
9,459,922
(135,350)

690,627
(135,705)

419,572

See accompanying notes on page 15

ASSETS
Current assets
Capital assets, net
Miscellaneous deposits and other assets

LIABILITIES AND NET ASSETS
Current liabilities
Mortgages payable - long-term portion
Loan payable - City of Toronto - long-term portion
Deferred contributions for capital asset replacement reserve
Deferred capital contributions [note 3]
Deferred rental contributions [note 3]
Total liabilities

Net assets
Invested in capital assets
Jean Lauder Memorial Fund
Unrestricted 
Total net assets 

2015 ($)

3,523,776
6,565,585
1,071,341

11,160,702

2,083,658
1,965,153

395,984
627,338

3,493,864
1,137,413
9,703,410

875,670
162,050
419,572

1,457,292
11,160,702

2014 ($)

3,660,707
6,910,059

963,486
11,534,252

1,904,367
2,071,055

423,184
749,192

3,599,854
1,193,958
9,941,610

739,965
162,050
690,627

1,592,642
11,534,252
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All donations are welcome and appreciated. Your gift will benefit those  
whom Bellwoods works with to improve their quality of life. Thank you! 

Head Office, Outreach Services and 
Community Cluster Programs 
789 Don Mills Road, Suite 701
Toronto, Ontario M3C 1T5
T: (416) 696-9663 F: (416) 696-9481

Bellwoods Park House and 
Community Connect Program
300 Shaw Street 
Toronto, Ontario M6J 2X2
T: (416) 530-1448 F: (416) 536-8189

Bellwoods Dundas Project and  
MILE Program
1082 Dundas Street West
Toronto, Ontario M6J 1X1
T: (416) 534-1354 F: (416) 534-6578

Bellwoods Mimico Apartment 
Project
1 Summerhill Road, Suite 307
Etobicoke, Ontario M8V 1R9
T: (416) 251-4939 F: (416) 251-7253

You Can Choose to Support  
Independent Living Too
Now YOU can give the gift of living 
independently with a donation 
to Bellwoods Centres through 
CanadaHelps.org located on  
Bellwoods’ website:

www.bellwoodscentres.org

For more information on our services and housing  
you can go to www.bellwoodscentres.org

You can also contact us at: admin@bellwoodscentres.org 

THE GIFT OF  
INDEPENDENT LIVING


